
Forum:Hack Forums 

 Thread: I may get fired because of a wrongfully alleged security breach
 

 SIM-5446674 - November 9, 2023, 1:59 am 
There was a security breach in my company. I am a low-level employee and recently had an
argument with the manager in public. My manager decided to blame me and called someone close
to me and asked that person to tell me that I got fired. Despite multiple attempts to reach out to both
my manager and HR regarding this matter, no response or clarification has been provided thus far.
Then, I decided it was necessary to escalate the issue by reaching out directly to higher
management. The company told me to wait for a few weeks and will inform me of the decision. The
person told me that the manager said the reason for firing me was because of unauthorized access.
 I do not know what happened and what loss my company suffered because of this unauthorized
access (assuming my manager is telling the truth). 
 
 I hope to do some research and have a strategy but do not know what/how to do it.
 
 Now my manager stopped all communications with me and informed me that HR would contact me
directly. I am worried that the manager will deny what he said to the person who passed the
message to me, and then the person may face bad consequences. 
 
 Also, when I reached out to the higher management, I was under a lot of stress and told the
management in writing about what other people told me. Now I am worried that other people will
change their story and I will be in a worse situation. Also, I found out later some of the information
that other people told me is not true.
 
 I am unable to get in touch with anyone in the company and have not received any written
notifications. I tried to send emails to HR department and received the message saying my email
address is blocked.
 
 I do not think they will give me a chance to tell them my side of the story. I believe that no evidence
or proof will be sent to me. They may be ready for the lawsuit and probably fire me for another
reason. Lawyers will not help me until I get fired. What should I do now?
 
 I am told that at-will employees can be fired for no reason and the HR department has told
everyone in the company do not to contact me and can block me if they want.
 
 I have been with this private company for over 10 years and hopefully not lawsuit the company.
 
 The company is internally famous for making things up to get things done. So I am afraid if I bring
lawsuit, they will make sure that I have bad consequences for the future.
 
 People I know ask me to leave myself instead of having a record of me being fired. They have
asked all employees to call the police for trespassing if I come to their property. What could I do
next?
 
 Any support or guidance you can provide during this challenging time would be greatly appreciated.

Tentco - November 9, 2023, 2:03 am 
 (Nov 9, 2023 02:59 AM)SIM-5446674 Wrote: [CITE] There was a security breach in my company. I
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am a low-level employee and recently had an argument with the manager publicly. My manager
decided to blame me and called someone close to me and asked that person to tell me that I got
fired. Despite multiple attempts to reach out to both my manager and HR regarding this matter, no
response or clarification has been provided thus far. Then, I decided it was necessary to escalate
the issue by reaching out directly to higher management. The company told me to wait for a few
weeks and will inform me of the decision. The person told me that the manager said the reason for
firing me was because of unauthorized access.
 I do not know what happened and what loss my company suffered because of this unauthorized
access (assuming my manager is telling the truth). 
 
 I hope to do some research and have a strategy but do not know what/how to do it.
  
 Any support or guidance you can provide during this challenging time would be greatly appreciated.
 If we look from your POV then your boss has misunderstood that you were involved when the
breach took place, you will need to prove that false to justify yourself also you should ask your boss
in detail by just saying "unauthorized access" doesn't make any sense, did he provided some proof
to them?

SoulZeh - November 9, 2023, 2:07 am 
If you've had nothing to do with the "unauthorised access" and you do have full evidence you didn't
have any idea about it, I'm not sure where you live but in the UK we have a place called citizens
advice bureau, be best going to them and you could maybe fill a law suit against them for wrongful
dismissal.

Bastille - November 9, 2023, 2:28 am 
I'm not an expert regarding laws but technically if they talk about unauthorized access they should
provide logs to prove what they are saying, otherwise don't accept to sign any document ! 
 
 If you sign a document that means you agree with what is on the document even if there are no
proofs !

SIM-5446674 - November 9, 2023, 2:33 am 
 (Nov 9, 2023 03:03 AM)Tentco Wrote: [CITE] If we look from your POV then your boss has
misunderstood that you were involved when the breach took place, you will need to prove that false
to justify yourself also you should ask your boss in detail by just saying "unauthorized access"
doesn't make any sense, did he provided some proof to them?
 My manager stopped all communications with me and informed me that HR would contact me
directly. I am worried that the manager will deny what he said to the person who passed the
message to me, and then the person may face bad consequences. 
 
 I do not know what questions to ask and what information I need to know to prove myself. Could
you please help?
 
 Thank you!

HOMODIN - November 9, 2023, 2:34 am 
Depending on where you are from you might have a nice case against the company for wrongful
termination among other things. I have been in that situation, lucky for me it was the client that just
wanted to blame someone and since I was in a lead position I got the blame for some shit that I had
nothing to do with, issues that I reported since day one. My employer knew about all the issues
since day 1 so they just threw me in to an other client...but the "investigation" was interesting and a
flipper zero was a "high risk hacking device" among other things...
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Tentco - November 9, 2023, 2:36 am 
 (Nov 9, 2023 03:33 AM)SIM-5446674 Wrote: [CITE] My manager stopped all communications with
me and informed me that HR would contact me directly. I am worried that the manager will deny
what he said to the person who passed the message to me, and then the person may face bad
consequences. 
 
 I do not know what questions to ask and what information I need to know to prove myself. Could
you please help?
 
 Thank you!
 You should ask when the breach took place, do they have any evidence on how you were related to
it? How did your manager came to that conclusion?
 You should also give proof on what you were doing when the breach took place, also try to keep a
recording of phone calls or screenshots of message if you fear someone will lie.
 You should contact HR to pass on all the evidence if they don't or make excuses file a report.
 
 Also what type of breach took place? mind elaborating.

SIM-5446674 - November 9, 2023, 2:41 am 
 (Nov 9, 2023 03:07 AM)SoulZeh Wrote: [CITE] If you've had nothing to do with the "unauthorised
access" and you do have full evidence you didn't have any idea about it, I'm not sure where you live
but in the UK we have a place called citizens advice bureau, be best going to them and you could
maybe fill a law suit against them for wrongful dismissal.
 Thank you! When I reached out to the higher management, I was under a lot of stress and told the
management in writing about what other people told me. Now I am worried that other people will
change their story and I will be in a worse situation. Also, I found out later some of the information
that other people told me is not true.

Tentco - November 9, 2023, 2:43 am 
 (Nov 9, 2023 03:41 AM)SIM-5446674 Wrote: [CITE] Thank you! When I reached out to the higher
management, I was under a lot of stress and told the management in writing about what other
people told me. Now I am worried that other people will change their story and I will be in a worse
situation. Also, I found out later some of the information that other people told me is not true.
 You need to match your proof with the evidence they give you if they don't match means someone
is trying to frame you.

SIM-5446674 - November 9, 2023, 2:43 am 
 (Nov 9, 2023 03:28 AM)Yseurk Wrote: [CITE] I'm not an expert regarding laws but technically if they
talk about unauthorized access they should provide logs to prove what they are saying, otherwise
don't accept to sign any document ! 
 
 If you sign a document that means you agree with what is on the document even if there are no
proofs !
 Thank you! I will keep that in mind
 
  (Nov 9, 2023 03:34 AM)HOMODIN Wrote: [CITE] Depending on where you are from you might have
a nice case against the company for wrongful termination among other things. I have been in that
situation, lucky for me it was the client that just wanted to blame someone and since I was in a lead
position I got the blame for some shit that I had nothing to do with, issues that I reported since day
one. My employer knew about all the issues since day 1 so they just threw me in to an other
client...but the "investigation" was interesting and a flipper zero was a "high risk hacking device"
among other things...
 Thank you for sharing! It is very helpful
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  (Nov 9, 2023 03:36 AM)Tentco Wrote: [CITE] You should ask when the breach took place, do they
have any evidence on how you were related to it? How did your manager come to that conclusion?
 You should also give proof on what you were doing when the breach took place, also try to keep a
recording of phone calls or screenshots of message if you fear someone will lie.
 You should contact HR to pass on all the evidence if they don't or make excuses file a report.
 
 Also what type of breach took place? mind elaborating.
 Thank you for your help! I have no idea what type of breach took place. I am waiting for HR to
contact me directly.
 
  (Nov 9, 2023 03:43 AM)Tentco Wrote: [CITE] You need to match your proof with the evidence they
give you if they don't match means someone is trying to frame you.
 Thank you!

SIM-5423828 - November 9, 2023, 3:57 am 
 (Nov 9, 2023 02:59 AM)SIM-5446674 Wrote: [CITE] There was a security breach in my company. I
am a low-level employee and recently had an argument with the manager in public. My manager
decided to blame me and called someone close to me and asked that person to tell me that I got
fired. Despite multiple attempts to reach out to both my manager and HR regarding this matter, no
response or clarification has been provided thus far. Then, I decided it was necessary to escalate
the issue by reaching out directly to higher management. The company told me to wait for a few
weeks and will inform me of the decision. The person told me that the manager said the reason for
firing me was because of unauthorized access.
 I do not know what happened and what loss my company suffered because of this unauthorized
access (assuming my manager is telling the truth). 
 
 I hope to do some research and have a strategy but do not know what/how to do it.
 
 Now my manager stopped all communications with me and informed me that HR would contact me
directly. I am worried that the manager will deny what he said to the person who passed the
message to me, and then the person may face bad consequences. 
 
 Also, when I reached out to the higher management, I was under a lot of stress and told the
management in writing about what other people told me. Now I am worried that other people will
change their story and I will be in a worse situation. Also, I found out later some of the information
that other people told me is not true.
  
 Any support or guidance you can provide during this challenging time would be greatly appreciated.
 Only communicate through recorded mediums or with a  positive witness present ie a union
representative.
 
 Please consult a lawyer, this is the best advise. Potentially legal counsel if it is cheap enough where
you are.
 
 Goodluck

SIM-5446674 - November 9, 2023, 4:42 am 
 (Nov 9, 2023 04:57 AM)superman6922 Wrote: [CITE] Only communicate through recorded mediums
or with a  positive witness present ie a union representative.
 
 Please consult a lawyer, this is the best advise. Potentially legal counsel if it is cheap enough where
you are.
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 Goodluck
 Thank you. My company does not have union. The lawyer can help if I got fired. Since I am not fired
yet,  I have to try to resolve the issue myself.

SIM-5423828 - November 9, 2023, 5:01 am 
 (Nov 9, 2023 05:42 AM)SIM-5446674 Wrote: [CITE] Thank you. My company does not have union.
The lawyer can help if I got fired. Since I am not fired yet,  I have to try to resolve the issue myself.
 DO NOT DO THIS, IF YOU CAN AFFORD A LAWYER GO THERE NOW;
 
 (Your company is alleging unauthorized access, depending on the severity I'm sure this is a
CRIME.) Deal with this immediately and swiftly or potentially face SEVERE consequence, your boss
probably committed the crime, doesn't know who did or is using you as the scape goat if you did not
in fact commit the crime.
 
 
 THERE IS A REASON THE RIGHT TO REMAIN SILENT IS SO POPULAR,
 
 Your company will take advantage of you, they have lawyers on retainer and the sooner you protect
yourself the better.
 
 If you thought you were having a heart attack, would you try to resolve it yourself?

SIM-5446674 - November 9, 2023, 5:26 am 
 (Nov 9, 2023 06:01 AM)superman6922 Wrote: [CITE] DO NOT DO THIS, IF YOU CAN AFFORD A
LAWYER GO THERE NOW;
 
 (Your company is alleging unauthorized access, depending on the severity I'm sure this is a
CRIME.) Deal with this immediately and swiftly or potentially face SEVERE consequence, your boss
probably committed the crime, doesn't know who did or is using you as the scape goat if you did not
in fact commit the crime.
 
 
 THERE IS A REASON THE RIGHT TO REMAIN SILENT IS SO POPULAR,
 
 Your company will take advantage of you, they have lawyers on retainer and the sooner you protect
yourself the better.
 
 If you thought you were having a heart attack, would you try to resolve it yourself?
 Thank you very much! I consulted a few lawyers, they will help me after I get fired. I cannot afford a
lawyer right now.

Tentco - November 9, 2023, 5:46 am 
 (Nov 9, 2023 06:01 AM)superman6922 Wrote: [CITE] DO NOT DO THIS, IF YOU CAN AFFORD A
LAWYER GO THERE NOW;
 
 (Your company is alleging unauthorized access, depending on the severity I'm sure this is a
CRIME.) Deal with this immediately and swiftly or potentially face SEVERE consequence, your boss
probably committed the crime, doesn't know who did or is using you as the scape goat if you did not
in fact commit the crime.
 
 
 THERE IS A REASON THE RIGHT TO REMAIN SILENT IS SO POPULAR,
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 Your company will take advantage of you, they have lawyers on retainer and the sooner you protect
yourself the better.
 
 If you thought you were having a heart attack, would you try to resolve it yourself?
 The situation isn't decided yet, HR is pending to send him the proof as he says.

SIM-5423828 - November 9, 2023, 6:31 am 
 (Nov 9, 2023 06:46 AM)Tentco Wrote: [CITE] The situation isn't decided yet, HR is pending to send
him the proof as he says.
  Despite multiple attempts to reach out to both my manager and HR regarding this matter, no
response or clarification has been provided thus far. 
 
 (The op has said he was already fired for unauthorized access, he could very likely expect a visit
from the police soon if this is true and they will likely bring bracelets and bring him to a comfy cell to
wait for his lawyer. This is why, I'd rather have my lawyer pre-empt this action, it sounds like op has
no idea what his company is even accusing him of doing.)
 
 "My manager decided to blame me and called someone close to me and asked that person to tell
me that I got fired." (Maybe he was not really fired? where is the official documentation)
 
  "The company told me to wait for a few weeks and will inform me of the decision." (I am assuming
he's already been fired at this point, like he said he was and they are just brushing op off and
ignoring him. Potentially preparing legal action on their side.)
 
 "Also, I found out later some of the information that other people told me is not true."
 
 Maybe you are rushing into this or someone is lying to you.
 
 If this is a serious concern about your freedom and employment; I suggest you find legal consul.
 
 If your car was broken, you'd call a mechanic.

Tentco - November 9, 2023, 6:37 am 
 (Nov 9, 2023 07:31 AM)superman6922 Wrote: [CITE] Despite multiple attempts to reach out to both
my manager and HR regarding this matter, no response or clarification has been provided thus far. 
 
 (The op has said he was already fired for unauthorized access, he could very likely expect a visit
from the police soon if this is true and they will likely bring bracelets and bring him to a comfy cell to
wait for his lawyer. This is why, I'd rather have my lawyer pre-empt this action, it sounds like op has
no idea what his company is even accusing him of doing.)
 
 "My manager decided to blame me and called someone close to me and asked that person to tell
me that I got fired." (Maybe he was not really fired? where is the official documentation)
 
  "The company told me to wait for a few weeks and will inform me of the decision." (I am assuming
he's already been fired at this point, like he said he was and they are just brushing op off and
ignoring him. Potentially preparing legal action on their side.)
 
 "Also, I found out later some of the information that other people told me is not true."
 
 Maybe you are rushing into this or someone is lying to you.
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 If this is a serious concern about your freedom and employment; I suggest you find legal consul.
 
 If your car was broken, you'd call a mechanic.
 I just told him to wait for the proof his company sends him and I know he still hasn't received  it.

SIM-5446674 - November 9, 2023, 6:56 am 
 (Nov 9, 2023 07:37 AM)Tentco Wrote: [CITE] I just told him to wait for the proof his company sends
him and I know he still hasn't received  it.
 Today I called HR, HR picked up the phone and hung up after I told him who I am. I tried to reach
out to my teammates in the company, but they did not respond to my messages or calls.
 
 I am very worried and do not know what to do.

Tentco - November 9, 2023, 7:07 am 
 (Nov 9, 2023 07:56 AM)SIM-5446674 Wrote: [CITE] Today I called HR, HR picked up the phone and
hung up after I told him who I am. I tried to reach out to my teammates in the company, but they did
not respond to my messages or calls.
 
 I am very worried and do not know what to do.
 This just sounds like they're on purpose framing you.
 Buddy, talk with lawyer and if it doesn't get sort out(I hope it does) then find a new job, you deserve
better.

SIM-5423828 - November 9, 2023, 7:11 am 
 (Nov 9, 2023 08:07 AM)Tentco Wrote: [CITE] This just sounds like they're on purpose framing you.
 Buddy, talk with lawyer and if it doesn't get sort out(I hope it does) then find a new job, you deserve
better.
 I also think he should talk to a lawyer??.... ? why isn't there a heart emoticon i can add???

SIM-5423828 - November 9, 2023, 7:18 am 
 (Nov 9, 2023 08:15 AM)Dyne Wrote: [CITE] You are aware HR isn't there to protect you, right?
 They are there to protect the company from people like you.
 
 This is a common misconception.
 Lawyer up and sue them for loss of wage + slander if they are unable to prove it.
 But Dyne its called "Human resources" not "Company resources"
 
 It's not like they work for the company to protect them from legal recourse or something. /Thread

SIM-5446674 - November 9, 2023, 7:37 am 
I am unable to get in touch with anyone in the company and have not received any written
notifications. I tried to send emails to HR department and received the message saying my email
address is blocked.
 
 I do not think they will give me a chance to tell them my side of the story. I believe that no evidence
or proof will be sent to me. They may be ready for the lawsuit and probably fire me for another
reason. Lawyers will not help me until I get fired. What should I do now?

Hungry4Knowledge - November 9, 2023, 7:59 am 
Google this: "what to do when hr ignores you"
 
 You will find some very interesting stuff to read through. 
 Some of the articles might give you a better idea you haven't thought of or you didn't know you
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could do in your situation.

Syndicate - November 9, 2023, 10:01 am 
 (Nov 9, 2023 10:52 AM)Dyne Wrote: [CITE] That sounds like a trespassing charge waiting to happen.
 Agreed with Dyne here. Trespassing and Harassment charges won't be fun. In Canada, technically
employers do not have to tell you the reason why you're getting fired. They can technically just say
"It will be on your ROE (Record of Employment) when you receive it". Just wait patiently, because
you don't know what reason or what bull shit they may come up with to fire you.

Syndicate - November 9, 2023, 10:17 am 
 (Nov 9, 2023 11:06 AM)Dyne Wrote: [CITE] As someone who's job responsibilities include hiring and
letting someone go, there are many, many ways to push someone you don't like out.
 Even if the reason isn't screaming you in the face, there are thousands of reasons anyone can be
let go. KPIs are a good one, punctuality, even down to mis-aligned ethics.
 In my opinion, OP should just go to a lawyer to handle it and force a settlement. The way the
company is handling this (if it's 1:1 as OP is describing) is ridiculous.
 I completely agree with you. I don't understand why this company is treating him like they are. You
have perfectly fine lawsuit and force a settlement if you can. Just wait it out!

SIM-5446674 - November 9, 2023, 11:01 am 
 (Nov 9, 2023 11:06 AM)Dyne Wrote: [CITE] As someone who's job responsibilities include hiring and
letting someone go, there are many, many ways to push someone you don't like out.
 Even if the reason isn't screaming you in the face, there are thousands of reasons anyone can be
let go. KPIs are a good one, punctuality, even down to mis-aligned ethics.
 In my opinion, OP should just go to a lawyer to handle it and force a settlement. The way the
company is handling this (if it's 1:1 as OP is describing) is ridiculous.
 Thank you. I am told that at-will employees can be fired for no reason and the HR department has
told everyone in the company do not to contact me and can block me if they want.
 
 I have been with this private company for over 10 years and hopefully not lawsuit the company.
 
 The company is internally famous for making things up to get things done. So I am afraid if I bring
lawsuit, they will make sure that I have bad consequences for the future.
 
 People I know ask me to leave myself instead of having a record of me being fired. What could I do
next?
 
  (Nov 9, 2023 10:04 AM)phantomman55 Wrote: [CITE] I would say find another job. Or go in person
and talk to the manager or if you can go to HR
 If you know where they're located. They can't block you in person.
 They have asked all employees to call the police for trespassing if I come to their property.

Blockonome - November 9, 2023, 11:15 am 
If you do lose your job, then send me a message. I can help you out. :)

SIM-5446674 - November 9, 2023, 11:52 am 
 (Nov 9, 2023 12:15 PM)Stan Marsh Wrote: [CITE] If you do lose your job, then send me a message. I
can help you out. :)
 Thank you.

facaden1111 - November 9, 2023, 11:58 am 
Oh no the situation does not look good.
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SIM-5446674 - November 9, 2023, 5:20 pm 
Things are getting worse. The manager denied that he asked people to tell me that I got fired. I am
not sure what HR and higher management will do and how to respond to them.
 
 I feel I am being framed and now lost credibility. I tried to reach out to the higher management, now
no respond
 
 Not sure what to do

SIM-5446674 - November 10, 2023, 6:38 am 

 Thank you very much for all the information!

Fuze - November 10, 2023, 1:33 pm 
Has anyone from HR told you not to come back on site? If not and you have only hard it third party
then there is no weight to that statement. However it sounds like you have already been let go and
you just aren't coming to terms with it. If you are in the US and you are in an at will state then they
are within their rights to terminate your employment, however your tone and speech patterns
indicate English may not be your first language.
 
 That being said, you cannot prove a negative. Depending on where you are from you could file a
wrongful termination lawsuit or file for unemployment, the burden of proof is on them to prove that
you did what they are claiming.

SIM-5446674 - November 11, 2023, 4:35 pm 
How to prove you did not do unauthorized access? Thank you for your help.

Rionxee - November 11, 2023, 5:30 pm 
If it is an at-will state then you only have 180 days to initiate a legal action against your company for
wrongful termination. It could be a very costly legal fight especially if you do not have any physical
evidence to suggest you were not involved with the unauthorized access. In a perfect situation, the
course of action would be to hire a third-party digital forensics firm to fully investigate this situation.
The issue with this is that your company would most likely never allow this unless it is an action
derived from a legal case, even then the probability is low. 
 
 Only SOME STATES require written termination letters that state specificities of the cause of
termination, therefore it is possible that your termination may be valid without one. 
 
 Regardless, if you feel that any action was done unethically or wrongly you should consult an
employment attorney.

Pythonius - November 11, 2023, 7:54 pm 
meeeoooooowwww ?? [warn]

Otle93jtkc - November 11, 2023, 8:13 pm 
1) I empathize with the complexities you're facing.
 2) Prioritize documenting all interactions and gather evidence to support your case.
 3) Seek legal counsel immediately for guidance tailored to your situation.
 4) Additionally, maintain a detailed record of your tenure, achievements, and any past positive
evaluations, as they could bolster your defense.
 5) It's crucial to address potential misinformation swiftly.
 6) Consider professional mediation or alternative dispute resolution methods.
 7) Stay resilient and explore avenues for external support, such as labor boards or ombudsman



services.
 8) Keep communication professional, focusing on facts.
 9) Consult a lawyer to understand your rights and options in this intricate scenario.

SIM-5446674 - November 12, 2023, 12:03 am 
 (Nov 11, 2023 06:30 PM)Rionxee Wrote: [CITE] If it is an at-will state then you only have 180 days to
initiate a legal action against your company for wrongful termination. It could be a very costly legal
fight especially if you do not have any physical evidence to suggest you were not involved with the
unauthorized access. In a perfect situation, the course of action would be to hire a third-party digital
forensics firm to fully investigate this situation. The issue with this is that your company would most
likely never allow this unless it is an action derived from a legal case, even then the probability is
low. 
 
 Only SOME STATES require written termination letters that state specificities of the cause of
termination, therefore it is possible that your termination may be valid without one. 
 
 Regardless, if you feel that any action was done unethically or wrongly you should consult an
employment attorney.
 Thank you!
 
  (Nov 11, 2023 09:13 PM)Otle93jtkc Wrote: [CITE] 1) I empathize with the complexities you're facing.
 2) Prioritize documenting all interactions and gather evidence to support your case.
 3) Seek legal counsel immediately for guidance tailored to your situation.
 4) Additionally, maintain a detailed record of your tenure, achievements, and any past positive
evaluations, as they could bolster your defense.
 5) It's crucial to address potential misinformation swiftly.
 6) Consider professional mediation or alternative dispute resolution methods.
 7) Stay resilient and explore avenues for external support, such as labor boards or ombudsman
services.
 8) Keep communication professional, focusing on facts.
 9) Consult a lawyer to understand your rights and options in this intricate scenario.
 Thank you!
 
 How could I prove I did not unauthorized access? I am sure the management team knows about
this situation, I feel that half of the company knows that as well. The company has over 100 people
less than 500 people

SIM-5446674 - November 13, 2023, 3:22 am 
I tried to contact the higher management several times, but no one responded to me. 
 
 Not sure what to do. Any advice would be greatly appreciated

perm - November 13, 2023, 7:37 am 
 (Nov 13, 2023 04:22 AM)SIM-5446674 Wrote: [CITE] I tried to contact the higher management
several times, but no one responded to me. 
 
 Not sure what to do. Any advice would be greatly appreciated
 You tried LinkedIn messaging?

SIM-5446674 - November 13, 2023, 10:19 am 
 (Nov 13, 2023 08:37 AM)perm Wrote: [CITE] You tried LinkedIn messaging?
 No, thanks
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SIM-5446674 - November 13, 2023, 1:49 pm 
I have not received any written notice from the company, so I assume that I have not been fired yet.
I will try to prove my innocence. This could damage my reputation and career.
 
 I sent messages to the higher management and sent my findings that I thought would prove my
innocence. After having sent the messages and my proof, the higher management blocked my
number.
 
 The proof I sent out is the inconsistent timestamp of the system entries and the username who
placed the order. I am not the user and do not have that kind of access to do this. The user who
might be the suspect is the person who did the investigation and claimed I am the one who is
responsible. I found out that it was not my manager's username but the username belongs to IT
department.
 
 What to do next?
 
  (Nov 13, 2023 11:22 AM)phantomman55 Wrote: [CITE] Just start looking for a new job or get a
lawyer and sue them for wrongful termination. 
 
 That's your only choice. What did you do at that job exactly?
 Thanks, low level admin employee

SIM-5446674 - December 16, 2023, 3:29 pm 
I lost my job and reputation. The company informed me about the termination a week before this
Christmas.

Vitani's Mate - December 16, 2023, 6:11 pm 
It sounds like your manager doesn't like you, do you have "history" with him?
 It sounds like the breach was a PERFECT thing to blame you. 
 
 I think he needed a perfect reason to get rid of you and it happened. hell I wouldn't be surprised if
he actually had anything to with the breach, and then blame you as the fall guy. I've seen/heard it
happen before many many times.
 
 Oh well, sounds like a shitty company to work with anyways. You been there what 10 years and
they decided to do this to you? What the cunt? 
 I'd probably sue the shit out of them and also you said that they lie about things to get jobs done, i'd
probably expose them as well, go to the news, tabloids, ect ect, fuck these cunts, blow the lid on
their shitty company wide open. Make sure they pay for fucking you around for weeks and then
fucking you over. Fuck them, go nuclear if you can, sue them into oblivion and to hell where Satan
can rape the shit out of them with his big thorny dick without lube and expose them so everyone will
know that they are a trash company to work for and get jobs from. 
 
 Fuck them.. 
 
 I've been though this shit before so please excuse the little rant.

SIM-5446674 - December 17, 2023, 2:45 am 
 (Dec 16, 2023 07:11 PM)Vitani's Mate Wrote: [CITE] It sounds like your manager doesn't like you, do
you have "history" with him?
 It sounds like the breach was a PERFECT thing to blame you. 
 
 I think he needed a perfect reason to get rid of you and it happened. hell I wouldn't be surprised if
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he actually had anything to with the breach, and then blame you as the fall guy. I've seen/heard it
happen before many many times.
 
 Oh well, sounds like a shitty company to work with anyways. You been there what 10 years and
they decided to do this to you? What the cunt? 
 I'd probably sue the shit out of them and also you said that they lie about things to get jobs done, i'd
probably expose them as well, go to the news, tabloids, ect ect, fuck these cunts, blow the lid on
their shitty company wide open. Make sure they pay for fucking you around for weeks and then
fucking you over. Fuck them, go nuclear if you can, sue them into oblivion and to hell where Satan
can rape the shit out of them with his big thorny dick without lube and expose them so everyone will
know that they are a trash company to work for and get jobs from. 
 
 Fuck them.. 
 
 I've been though this shit before so please excuse the little rant.
 Thank you for your reply. Hope everything is going well with you now. Happy holiday to you and the
ones you love!
 
 I need some time to think about this. Right now I am doing my best to find a new job. I support my
family alone. They need me.

SIM-5446674 - December 18, 2023, 5:04 am 
 (Dec 16, 2023 07:11 PM)Vitani's Mate Wrote: [CITE] It sounds like your manager doesn't like you, do
you have "history" with him?
 It sounds like the breach was a PERFECT thing to blame you. 
 
 I think he needed a perfect reason to get rid of you and it happened. hell I wouldn't be surprised if
he actually had anything to with the breach, and then blame you as the fall guy. I've seen/heard it
happen before many many times.
 
 Oh well, sounds like a shitty company to work with anyways. You been there what 10 years and
they decided to do this to you? What the cunt? 
 I'd probably sue the shit out of them and also you said that they lie about things to get jobs done, i'd
probably expose them as well, go to the news, tabloids, ect ect, fuck these cunts, blow the lid on
their shitty company wide open. Make sure they pay for fucking you around for weeks and then
fucking you over. Fuck them, go nuclear if you can, sue them into oblivion and to hell where Satan
can rape the shit out of them with his big thorny dick without lube and expose them so everyone will
know that they are a trash company to work for and get jobs from. 
 
 Fuck them.. 
 
 I've been though this shit before so please excuse the little rant.
 Have you ever sued your former employer? Thanks. I hope to avoid getting to this point as much as
possible. If the company retaliates against me, the consequences may be serious.

Eran - December 18, 2023, 4:03 pm 
 (Dec 16, 2023 04:29 PM)SIM-5446674 Wrote: [CITE] I lost my job and reputation. The company
informed me about the termination a week before this Christmas.
 That sucks man! I hope for the best for you and your family. Better things are ahead. Maybe this is
a blessing in disguise.

SIM-5446674 - December 19, 2023, 3:01 am 
 (Dec 18, 2023 05:03 PM)Eran Wrote: [CITE] That sucks man! I hope for the best for you and your

https://hackforums.net/showthread.php?pid=62215064#pid62215064
https://hackforums.net/showthread.php?pid=62214975#pid62214975
https://hackforums.net/showthread.php?pid=62216789#pid62216789


family. Better things are ahead. Maybe this is a blessing in disguise.
 Thank you. 
 
 Happy holidays to you and the ones you love!

 


